HHUA Umpire Feedback Report
(E mail to: feedback@hhua.co.uk.)
Match: 
Home Team:




Date:



Away Team:




Result:

Feedback – Umpire 1 – Name:

	
	Excellent
	Good
	Satisfactory
	Weak
	Poor

	
	
	
	
	
	

	Decision making
	
	
	
	
	

	Management
	
	
	
	
	

	Communication
	
	
	
	
	

	Overall Impression
	
	
	
	
	

	
	
	
	
	
	


Comments:

Feedback – Umpire 2 – Name:

	
	Excellent
	Good
	Satisfactory
	Weak
	Poor

	
	
	
	
	
	

	Decision making
	
	
	
	
	

	Management
	
	
	
	
	

	Communication
	
	
	
	
	

	Overall Impression
	
	
	
	
	

	
	
	
	
	
	


Comments:

Completed By:





Team

Capacity: Captain/Coach/Player/Spectator

Notes for Completion

The purpose of feedback is to help improve umpiring performance and standards. Feedback goes to the Chief Coach and after review used by the coaching teams to feedback any successes and areas for improvement to the umpires – they will not know which games or teams are being referred to. It will not be used directly for umpire assessments.

Please use the above format or just e-mail comments to the address at the top of the page. It is hoped that comments will be as realistic and constructive as possible. They will help us all have better games of hockey.
The following guidance is provided for completing the form under the headings and categories hown. They should relate to the umpiring standard expected for the level at which the game is being played. But please remember that umpires will not get every decision right!!

Performance Level

Excellent – Above the standard required – the umpire has performed very well on this element of the game. No real shortcomings. Top performance level.
Good – The level which umpires should perform at to succeed at this level. No significant problems in this area. Above performance level.
Satisfactory – Competent for a game at this level, minor weaknesses offset by good decisions. Middle performance level.
Weak – some weaknesses obvious in this element – inconsistent. Improvement is required for this level of game. Bottom performance level.
Poor – significant weaknesses apparent which impacted performance during the game. Not up to the standards required. Below performance level.
Area

Decision Making – makes, consistent and clear decisions within the framework of the Rules and umpire guidance.

Management  - Overall management of the game and players, use of voice, whistle and signals to ensure the game is well run.

Communication – communicating well with players and colleague to enhance understanding of decisions and showing empathy with players before, during and after the game.
Overall Impression – A summary of the umpires performance throughout the game
Please add additional comments in the space provided where appropriate

